HR Training & Recruitment Services

An 150 9001-2008 Certified Company

We at Gulfaar Group
believe in the power of
passion within highly
driven individuals
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Training & Recruitment Services

Mr.Anwar Sadath, a pioneer and visionary founded Gulfaar in 2007 in Abu Dhabi, UAE with
an outlook to deliver supreme business amenities that bring vibrant insight and transparency
to the markets that it serves. Since then, Gulfaar has grown in leaps and bounds, diversifying
our scope of services to various domains such as Outsourcing, Corporate Training, HR
Services, Business Consulting, Trading, Construction, Travel and Tour, Hospitality, Event
Management, IT Services and many more.

/

X v Gulfaar,
A where the
best manpower
meels the

right domain

Gulfaar * believes in
providing better ’rroininﬁ

for building better waor
environment and work

culture '



qulf 1

CEO's Message

GULFAAR came inta incegtion with a mission lo redeline and empower the human
rasource worldwide and marched miles with a wide vision o have the preeminent
resources collectively in quality & quantity.

We belleve that peogle forge us whot we are. We hove baen stiving hard with
ulmost sincerity and dedication o create a profassionol and ethical environment
for the mankind, where they could evalve personally and professionally alongside
the organization. We In o group represent the idea of ‘unity in diversity' by
possessing the people from diverse backgrounds and cultire wikh a single minded
puroose of growing along with others

We lreal our distinguished customers with dignily. trust & lransparency and also
welcome their thoughts and propoasals in the most respectable mode.

To us relctionship is imeerative than business and all cur decls are personal rather
than professional. We presume that 1ong term relationships are buil In transparency
and hence we follow an informal, but disciplined and effective methodology.

In ol our actions a5 a group and as individuals; representing this group we maintain
integrity. trust and honesty in all cur ceeds both wih the customers and our stake
holders, Wikh our extreme ability ong determination, we always consider challenges
as oppcrtunities and lry to get the most out of [,

As | conclude. | promise with utmost loyoly, integrity and commitment that oll our
customers would experience the warmth of personalization in all the services we
render which makes us different from the encrmous crowd of world maorket.

Mr. Anwar Sadath
Gulfaar
Abu Dubai




QOverview

Since its inception, Gulfaar has been evolving and expanding, catering to each and
every client by providing the best manpower suitable for their positions available and
also by organising finest corporate training programs to improve the skills, knowledge,
efficiency and productivity of the employees. In this short span of period, Gulfaar has
carved its position as the ‘World Leader in the global consultancy and Corporate
Training field.

Owr vision is to achieve “Zero Unemployment', for thot we have adopted unique
Talent Acquisition methodologies thot help us to dlign professionals with postions
thot perfectly match their obiities and temperament. We maoke every effort te
provige the right kind of engacement for every individual in different locations

we operate in with our mission cf *Making Social Entrepreneurs” out of our leaders
involved in various cperations al Gulfaar. Our effort Lo creale leaders of, in other
words, social entrepransurs, within our organization tokes us a step ahead towards
our godal in achieving zero unemployment.




Corporate
Overview

Head Quartered at UAE, Gulfaar Business Corporation has marked its
strong presence in the Middle East and India. Its primary focus and expertise
is to provide the right people at the right time by personalized recruitment of
professional, semi-skilled and unskilled manpower and also in designing
and delivering value added training sessions for employees and individuals.




CORPORATE TRAINING ¢é Tell me and | forget, Teach me

and | may remember, Involve
AND

me and | learn 99
EMPLOYEE DEVELOPMENT
PROGRAM

Benjamin Franklin.

Training, Cross Training

¢ There is nothing training & Re’rronnlng Employees

cannot do. in an Effective & Unpar-
Nothing is above its reach.
It can turn bad morals to alleled Wdy

good.

It can destroy bad princi-
ples and recreate good
ones.

It can lift men to perform-
ing excellence. ¢9¢

Mark Twain.



CO rporo -I-eTrG | N | ng Our training sessions are capable of

Program Overview

Improvising the  skills,
efficiency, confidence &
morale of the workforce.

Working towards developing skills
and knowledge of workforce
around the world.

Gulfaar's Train the Trainer Program (TTT
Program) is an employee development
program which focuses on enhancement
of the skills and knowledge of the work-
force thus by improving the quality and
competency of the entire organisation as
such.

Developing Employee
Satisfaction, and this
result in attracting and
retaining quality work-
force.

We use technology based assessment
tools and industry’s best methodology to
analyse the current organisational prac-
tises and its history. Based on the analysis
we determine the areas which need to
be improvised and compute an effective

training program which is best suitable Culliveting @ sorse of

personal and organisa-

tional growth among the
proficient trainers, for delivering the train- employees.

for your organisation and allocate the
most suitable Trainer among our highly

ing session in an effective and ﬂowlis
manner.



Our training sessions may include various segments like — Class room sessions,
Demonstrations, Case Study, One-On-One Training etc. based on the requirement.

ITo o HR
Industries
Construction® ® we serve © @ Educational Sector
include
Hospitality ® o Hospitals etc.

Our most admired Training Programs include

Technical Skill Strategic Deficiency

Development Program Supplement Program

(2]

o

. ® T 0

Softskill Development Improved Productivity
Program Program




CORPORATE TRAINING WORKFLOW

l 2 3 4

Understanding Assessing Analysis of Design custom-
client’s business the skills of training needs ized training
and requirements employee program

P o

6 7 8

Develop |dentify & Create content &  Deliver training
program assign suit- materials for program
modules able trainer training

10 11 12

Assess the Review the |dentify Issue Training
effectiveness process Improvement Certificates



* Hire an Attitude, not
just Experience and

Qualification
Greg Savage

?




OUR MODUS OPERANDI

The superior minds behind Gulfaar Business Corporation, believe in constant innovation
that helps us touch new horizons with each passing day. We chcose our team with
great care thot resulls in high level of perlformonce ond dellvery In every venlure

we undertcke.

Our modus operandl encompass the following

. We implement culting edge recrutment technoiogies

. We diagnose your orgonzation and restructure the personnel If requiked.

. We onalyze ond evoluate the job postions ond role ploy.

. We provide the finest professionals to complement the role you offer.

. We provide induction lrainings, orientation camps. coaching and counseling
workshops.

. We evaluale the perfcrmance of personnel ond formulate appraisals

. We cevelop remuneration ond reporting systems.

. We appraise the worker's proficiency and efficiency before recruitment to
ensure that there is no threct regarding the recruitment.

. We ensure oroper management of your employees througn premier HR services.

. We achieve smooth transition to overseos job locations through hassle free
Visa Processing.

. We ocquire qudlified crofessionals on Gulfacr Payroll for your short term projects.
With the help of froni-|? 7. .. idine maorketing and IT services, Guifaar assists you
in morketing your brand using latest marketing strategies ond technologies.

. Promoting your brand and organization in various locations of the globe with

the help of a variety of Event Management efforts.

We take your orgenization to the next level, transforming It into ¢ State

of the art making business entity, through tallor made Mentoring Progroms

and Management Services.







OUR HALLMARKS

Highly trained, experienced and peeriess work force.
tate ot methodologies.

Woild Class infrastructure.

Wel defined code of conduct,

Tallor made packages to suite client’s requirements.
Ethical and transparent deeds.

Proficiency to render flawless services.

Stringent qualty controls and stondards.

24/7 Assistance.

Simple Terms and Conditions.

No Hidden Charges.

Exclusive databank of CVs of Skiled, Semiskiled and
Unskiled Maonpower to enadle us in quick mobilization.
Aptitude to surpass client’s expectations,




OUR
RECRUITMENT

WORK
FLOW

Detailed analysis of client’s interests

Screening and Scrutinizing the CV Databank

Draw a detailed plan of action

Done on the basis of interview, trade tests, medical and psychological tests
Itis done by the client by direct interview or by Skype conference
Passport, Travel, Immigration and Host Country Documentation is done

VISA processing, Ticketing and Mobilization




Why Gulfaar ?

We provide effeclive manpower to suite your posilions availatle,
We helpo our palrons to reach out new horizons.
We ensure our clients with the most ethical, transparent and trustworthy deqls.

@
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Our Clients - Hospitals and Health Care

Type of Works/Services Client

Multi- Speciality Hospital and Pharmacies

WMWWE!M
Orthopedic, Radiology etc

. [

Multi- Speciality Hospital and Pharmacies =










Our Clients - Engineering, Oil and Gas

Client

Engineering, Procurement and Construction (EPC) of
Major/Minor Storage Tanks and Repair Works to

Ak.m_aeslﬁswto ' . =
Including 4" Diameter

Supply and Installation Electrical Engineering




Applied Air-Conditioning & Refrigeration Systems -
Supply and Installation

EPC Major Onshore Oil and Gas Pipeline Projects

Ancillary Services

mm(msmm

Topaz Energy And MArine

ISA Group




' GS Engineering and




Hotel, Catering & Hospitality Golden Tulip Resort




7 7/ 7
7 7 77 :
% / 7 A i e F
e G
7 7 77 43
7y, A
p .
2 G
/// 7 2
v 777 f

// b,
4 % “y

CERTIFICATIONS




Rayyan Municipality el L MYN [ YWY

18O pors vyries twiitine

| P——— Tk — N
H vty chabeadi oy
AL PR e et B L e L e R R (] 19072002 :fustAd)
————

— e ————————— ———

QL arPl APl e Jelaipad) |

SRS TN U] rp bl gt Patdad pdy |

i FPCESEURN ¥ TAVAS TSN

— — _— T— - —— T T M e———

10 ! [ Janl) gy

EFLSEE L 5}

g pel TS 5]

AILS g ARRALT LR & UNEURFN 37

 Latadt Nehe 2yent el Bgladel pdy T e lapetl) Baladel 0

PinNo: !] ¢]23[0icT1 3
te il ey

IRUR TP R T e T SN TIN S SPTFT RCITOR Uiy SURLNERRE S il Al gl ALY Sl

(AP TIANYED eE LanE p U

. : iSRRG RTINS SRR TENS AW




State of Qatar b 4t g3 4
D, Card Lkt il 0y Date of o 24022003 o~
SIS 0 No 25563400004 S DAL SeniNa. o o -y
% 108 0ONESE Sdey s . @a =

S Dl e o ok
Nokray. OATAR ) g8 Apaad  pi tr@hnkn.!-ckhu..n
Do ct omey 2002018 el >

R a8 1

Neme: SHENCH NASSER JABOR A A zsc.:s. ;_—n——-ﬂ—m MMKM«

!
?
RN SRR AT ARG R T BN SRR RS SRS B




Payment Date s 26032015 139209 : Sty
Receipt Type Depostt Payment Receigt - DEP - [yald 323 Juadl : St g5
Customer No : 963282 . PO ¥
Customer Name  : g - PRy
*
Area 156 . AbMamsus - An Kasled ALK G- A o Vil 58t FIRY
Water (o= = R - P
1021290 [ 1101698
e 800.00 Amcunt Pai 1.200 00 s
Total Deposit Paid Qrs:  2,000.00 SO E st
Termnat CBSCASHGO4 NAPS b ot
Caahver 22790 oo eeeganey e i 4

B 2y o e e S s g 0 D i D o Sty 5 g e B Y 0D e
Contumenrs (gt 10 COMGE e Gepantt Bmpunt wil e 18! f ASt witidtaws welvn w0 yoars of evacsaton of the prem ses

SRR E R SRR G E TR AR R ISy RS B




roy

35535 (g oo 3 0]
L

S

SRS

N

8

d‘li(.l

QUL TP p s /35

ettt ettt

(26 g 7' L3 TIVie awj.
Sub” st

TR

X adtil A PRI T Ry =
=) e B B

0

Nt

-p p

witzng gl [ a9t e rane (paat)sle
ENVA 7L LA 2 R PPI PRI Lol T 1 -

SVAEY 2 & 1ks 12

\C)\S?cl-‘}i T
g\>§> C//7\-‘\ ;

NN
COAC ARG OC

A AT

T BRI ARG R TR BB TEN S SRR




* » »
Ly ye B ovp
[R5 LR Y LN 4l 5,01
A P Al 3 A a4
FL T PP a2, G AL L s N e
A W ek

S el e e e mhyed pd

B & pd
Vaar 0D e by Bpp e gD

iapd,

BesANTYE i e PRI D B
Ty ol dpa

I P

el -4 Tae E1 - :wq

B
RS M) o MR ot B g i 5 gD NS gy, D ot e BB U g e b

L A BBEE T e A
: -
o ’/J
( ik i B
PR

‘v D : D ‘ﬂa-a ﬁﬁﬁ'ﬂaﬁi > -'- D R '. = i'




. » »
Tive. :ul-hu',b, - PRI i
4
it g Bl Alad T A gl

AL LT T ..MP)J - TSN B
PRLTRN (-] [RITOREI § W

GO ek e b fa D Okl gl

B e e D

T ) ]

. Ty,

o el e sararTi S g

. SRR b, Wi A e

magk@aadsies gty con AIFDN 3

I CICE LS ml

e

(0] 50 B g B [ e e i 01 D ¢ g e e oD S B e w e AR ) i ) 1 e B
At 3 14 n biinad  hend) S e ) e By e 1) D Y e

8,3 Julde s (1t A L L L R I e e et
LA e ol oal g WS TAN o b A3y Y e ol 7k B

e
TAY o 3t iy e U LR SN0 8 ! e g RS S i i ) S B

BT Ak A W Al TR e S e 8

(1 o g
| S

Gldis

e Sra Nea . .'ﬁ.f‘ i u I.ll‘".‘.




Weghiralion & Crmvmervinl Liovwrs Dyportumet

A2l (R s LD AN

A
163056 :duad M1 28 1 [ 201415444 ;.,.M,q
s il Aitlad)
A oD A s B i s el
o 26163400755 sd i) Aiadl
SO e e eyl )

(ppd) Qg Mg HTEESUFW, |

< B g 5 A5 g L K g8 e Al 45 e (Al S ke ) Al AL aadl g 53

Ue BjE- 30 e Ak

B4 e - 26 ;Mel’-

1y Ao

— —
» Pl Oeedt Lley IETE L Y W) gl wesd Las ol yis 9w
Vip gl Reioy mer I L0 3p 001 0 L, LU0l wadl oy Opetdal glist,
P | Slibpldl ) Shgaad Ad Sade g 10T JUBaly sidl day 4 Lagd

2004-11-05: JoaD G

201611040 o 8

T

R RSB TEEr ARA G R T AN SRR R BTSSR




TN NCOW
s e Ty

-
L

9

.ﬁ.
&

MimStry of LOnOmTY & Lomimere: W

Sl CARy gy [ R
200 1o iaka 20141108 S

8 ———| 3 W —

o g Ty el 341

e

b

vz

b

SR 5 T N M R S
1974 = for

|_ s $1.00 1961 - aﬂ‘ﬁ:)ﬁ

1961 N o
e - -
R
L
A A'//. - i
FEIC RS ] /_ef =R
s

Q’d
LSRR R BB Ty RGBT ERE SRR RS SRR




o » o0 >
AIMISITY OF ECORIONY & \ oty e - B s s
Rech e O iad Liewsers s W Al a3y a1 3513
204 2 didake MV S GOSKI g 4D -d b
PR O S (436180 2 (e gl di LS (452000) 1
LD A el (237000 4 Ay il g8 b 25000) 3

A g A3 a1 el By g IS S Sl A ) B A% D b D g M G Ay R

ke A,
7 AN L p L b e ) S5 )y on T O 3 e e A AR e A 1

¥

2/ Jaudi ad

T

R RSB TEEr ARA G R T AN SRR R BTSSR




=\ MASSET (NN JADOT DI NATED (M=MNNes o= iam

6 mitel gl | i

201400 gl e e a Tl il aall i B AN G iy RALGY 2aa ol
-t e W imy

YOOrss AL 1) Apuaind Tblhay ~ oplad / Rgeaiat — I U ea ¥l aanl o copealh Rt )

Slad = Impall = £0VVE e = #AVE iy o<Sla ~ #AVE 33835270 (ad; aila

Jeadda e (23 = UL s Lo 4t L,
88583 : Jaull by Qs @ il fosllt -¥

+AvE 55888275 aayJiss - 4AVE 35 a5l = #4VL —aila

“o skt L o Gy < ol e ai o

26163400755 o) dpeninsk Billay 7 )/ Tgeninl Sl e e [ sl

A ptant = [ alidl) ey Lads adlt L8y - AVE Ay Jg> - +4VE pr e

(5001 ) ds SNl v cangas [ 32786 ) iy stall e Giesy (it 71 Bkt e
G Lte plall (84) o, R (208) gl o, (S6) IS e T S
{53321 )y ol Ty e (sl LS ol

A4 1021290 )t @Gy 1101699 el @y

ity Gt it B o3l g iy AN Nl B TV iy e ik 5! S
=+ e e Lt s ity A gatl Laigtaly 0 50T 5 iasy ey 3830 Ll

Ja¥1 Wl

Saalt 1 aghs e bty Y ade Bl el g




e e s g g e kgl ki )
 adalt g s e Y8 Ay Tl Ul Rt Talyy Ja 00 ey
Glad 6 ey ol et (T4) se oy Reablas Aiee SO Lose dulaot 2l gy el o3t -7
$aVhea pa JE AL 2 L) JUA o
e i pabiadll Wl s 5y gt Sud Zy gV gl Jitas 2 opy Gl il i) by ¥
ALY e L pedds aall e JAL 85 all

{o)3ta
bt St

oy b i 5l it tas Wl gt YS! )

Cadall L oy U or alided 3 L) (naltt Bilm =)

RS BN dsetye oy k) e Glee 2303 fon bl Bl ZaylngS 1 2l o =Y

ool O 2y SRl L Gy R 15 Bk bt s CSal) gt g oyl g el ey i =T

VI T e U ol IS Gaed e 2003 ey e D pt paSal] Ll S a3

i o1 LS Sl o ol ot sl g gl of 00 s et -t
] ALy 0 aadiand ey e I LR Bale s o gh izl g U o S e ety - 3
o1 A ittt L a3 31 Cobigenil] §f S5ttt ans e s e ) 3500 Gl oL P
e s sh 21

gttt adl ta el (s fazh 4] Remeald Ealally cAie Yy Al a5 a2 bl gy =
3Ll by 5 511 cxally 2a3sht) Bhoa Jlaely sty npall L a1 B pen B0 Slasa 2l oyt =V
SYeot A0 TY s Sl gl

ek ik 155 e U e AM L8 ey 3201 ke e 80 il ol 25 gl bt R e
on bt S e RS I Bl T MRS 3al Fougs LR oS st e el

st ok b LBy (20 Alalat! i ladl e a3 el eyt 2R <33y gl

s 2%




;.‘
2
ﬁ
o
»,
<

-
L

9

U ol e 2 o @ [ ST e L B LA

g ey Cmﬁ
ELER ) ERPE P b o,
g Nawme: i gy Ll
LA a ghad
s | Akl s e =t
———_ ms.o’.uj o0 el he % Aa | 26163400755 1
|
\
MWIEN-100 L sl & kil

Leade #3031 iy e 3y y0 Ja Al TalLaut) 0 2a < Aan e

.ﬁ.
&

SRR ERRT EB B B ARG R RS SRR RS EE SERRTINS

%ﬂ
a




Sy A S P A aladl 55 Gy
.:,..-nu:t!;‘,.h.g Ll “JA\—U‘_HJ",“

G ey 131 A ta T Bl s a el =T
RO W ALY 5

Oty it ol et Tl 3000 el -7
¢ g JeanZaf) iy gl Ll ) i iz Gl
R e

LA L5 4l 3y pgal) A e 8

S vy g LA e e o -0

T

R RSB TEEr ARA G R T AN SRR R BTSSR




TN NCOW
s e Ty

-
L

;

9

.ﬁ.
&

Ministry of Economy & Commerce
Reghtration & Cemmercial Licenves Deportment

RPLEE SUPETa vy T Y]
Al s a0y w393

4 laidad

G ke
| 103056 :duai 1 53, 2014715844 ;,m,.l,l
g 3 Apaialt 1headlll Bl
A g oA A e 1l iy
oM L 26163400755 ;dumadnl Aiadl
SN S R gl puad)

(ppd) N ) Misa 1 g A oyl

/

L WU Jga a0 g Agas 3 ARy S S g Al A0 ) g [ el Y e ) A e

bl g g

g3 e - 340 :t}&

BhOe-56  Jaall xige

a RN e s ol

1y e 3

B Vet 4 sl dey TBTE
ity g ills Auls) .
Pedat SOl ) Ogeald Lyl Spas gl BataYt slksly

P UPNEEE B PREPELE VTR ST R 3
AT Ly Agdadidal andt gy Gpduldl paltely,

it At '
R S e

2014-11-08: juath) e o

2016-11-04:0 439 &y &

™ wmw

P08 1HE- Dot - Cutw Add R pulh VW g O] MRS L 3 o () e
W S S 8 ¢ T

et
Emall - meclimec gov 43 ST

Q’d
LSRR R BB Ty RGBT ERE SRR RS SRR




IR 5

A

e el g A 7 'y
Ministry of Economy & Commerce B D1y Sl Y1 33
B N et 2 30 e 5513
el Sy Sy £ ASes
2o A 20001 A
s s B B
- R i | R
IS vt en g WI0S28 | s itap s avj.',f"
l LA~ Ry
b R i
b | 5 G
6509641 | Loy b | ,“7.“,‘!‘

WWW,Imec.gov.qa

RITA- S

w25

B A S A M Al

2%




AZRMIAL WL \Jasan - ¥
Ministry of Economy & Commerce B g S BV 33
Registrution 3 ComesrcialLicemses Dcpartiment COTSRPNERCU RIS 1

300 2 2000TIN AR 66583 15l e b

By e

|8 SIS Wl w353 T
el s e (426180) 2
S ek (337000 4

(e SN glha) sz oLl 352000) |
ey A 45 N e (425110) 3

A e B Rl L 2l g s A ah S Uhen 13 B8 AR S S Bt 05 g
' e Aiacte
7.&&;;;»5#-1;& 3N R0 o Ak S B g R T e gl S
/
/

S/




. » o0 >

Tia T 1 39lgall v Weaall AN aslall o, lsY1
VETIA roaliall a3, F gl aylal
e p Ul Aalad i S el
LIS U YT 5 S G N il S
& o ik

VRS e A e NN

o L3 pd
Maar 21D S by B e Lot

bl

A TYe Wi o SeanYe D
oA 2% Byt

A S

— — — o —
LT Y :‘S e -_tm* " ;uu.u}

o 2 . u
ok A By

B
R e B PP

I kD e A TR LAk St R

)k

L 2%

SEEREERE ER R E B SR G R TR AR BRSNS B




alga

state of Qatar )hi T
|n. Card @ u»-:.l;adh
o ho 28163400785 AP

pop owgInwl Dl e
< u  ass |
P

Scanaiy QATAR '
Cae OB oeznetd A
oad i e e A R

Lavmes 00 LA AL MARR!

Na A% 0
-u"!”"‘._ S

':‘%' O

£ Lt of Iaar evoanne T e 5
: v g o P
% ] A TS .
Jiad g PSP o
5 :
el 3y g Rmaned G4 PR RPTY
etk e A oty LA

et | TR
| ; =2 (v =
T ey

A Al A B A M A A MMMl




R LU ) Al A Rla e M v R T L ) AR A s s e e L U O o)
A e e e e S S T B T A e S e e e T

(=]

S N S IR S T e S e e e S ol e e e IR e Sl e e e ]

e o, 0 SN i S BT S06, N0 Gre 4 ST &
R e

W
aarerses

g

N

N

.\N_:J.uﬁ sesi/v
AP Py
- it AT R A e A R

P ol S ....J@ AV Ay 9

N =7 e

NS
() N
N\

. '/;”'.;, -
"‘///{‘,/l‘;

_YWM nm,...w\z\oa\«ﬁ..ﬁyqnﬂ@ WA avea 3 IS )
A _ &
< \ﬂ = (G ,\\(su\ < \\.m\Nﬂ.ﬂ\&\J £ ,&23 i

=7/
=

%
IR 2“‘{(///

o Pon i inal 24 )3 &
| BRGNS TSP

) 7 VY,

.
£y

Yevi V7

A

FAALANL &S

N

T TN TN D 1. .
B AN A A SR S LA R RS S R e S

\
A R L R L B e R LR LA




G

A e B
+

N (355\’_& YRR T} 7 WYY || [ TW— P “
= DEPARTMENT OF ECONOMIC DEVELOPMENT

COVERNMINT OF Dusa)

Ay fad Al

Compary Mive Lor ) s s chanl e Ly
CULFAAR FACLITES MANAGEMENT SEMACES (L L. C)

2

G p Do) LD Lo Uhnsi jRy P

g

v
oy
.

(L0}

gt 3 gone e N o
Enpiey Cute WOOTONE YT ee Owie OOV B
CLEOUNS S Na D e Ml Lisense Mo 10803 s,

i
i
i
§
§

g

i
f
¢

alE Py OCC M FYry B i

A

o

Maceget | o= 176003 PP

.o
o

1‘“:\‘.
-
3 .
.

CSeanan Activitien ] Ak s s

., : ¥ pusites Maraganart Sarveas LAin's S B
31 : ——————

e T o T L SO TN
“* Treptome 71408740 ans 0 oo (R P
_.:. e MlaTa i Farcel @ 0 L A
o Achete Mo A ) T

N TUT I Remanke T Sas

. A s e A
AR

S

e

s Date 04T aQ W a0 Racwpt Mo 10000 St iy

-
0

oL
o

Aoy P )
Onrars G i

.'}é.

"

(1 Mo B0 oV 0 gl g 4 A ot n b B 1Y CHIR At b o, Kb Ui 3 350 e 9 il b Uy A 1)
(A0proved slecann cocument isusd wilitul srabaes ty e Depdrteent of Coonanis Devetoprast To vorlly P iieoes Wrdly vist
R P

(8

r_7/~€l_y(r &- sl b E1ve—

Do By

<,

o, Sa G
g a':..-""

e e . o
R 4 i

i . e e -
R SARSA

i e

) <t




&

AN HENG S o

Ot S

b e e

RN

F IR e e

N Al SN

(|

2N Db s
Sy
gt

A b b

Pt L g M e Mo

sToscy

a9 inda
Paiestne

PYTC RPN 11 [ SO 1 | YR

DEPARTMENT OF ECONOMIC DEVELOPMENT

»
2
s
T
<
o

< S [ Unted Asts Eminaten
Pta e daied aov A

A Uconas Wo.

TATOVET EEDDK GO0t WIoed TN $30e0 by B9 Doy oend of E0onomss Davekooment T3 rerty B icenos tecly vt

.&'
o
: : . &
: L : &

0 Hoverne Sl Qo g 4 ) din e B D5 ) P I R o) o Aokl 8 3 00 (1 g S ey bokns b 580 S )

10000000 %
43 00000 %,

Frint Dote
Actany
Owrery

GOVERNMENT OF DURAI




(3

[ VEY M- 7 | S—YL Y —

DEPARTHENT OF LCONOMIC DEVELOPMENT

sy

20009

Moy

VR Ok B e M

S f Uniind Avab Eriewtes

36y

10000000 %

Ho

et

B

sy

-

s St by

Ratwipd Fn,

1543 L a s

CANTGTY

Vb
[POTROTREE

Die N Sbaicdod ooean g9 340 o b B 6 SAIA Ve B A 1 300 (0 05 Doyl 3 ey Bl 305 2 W04 )

pperams SIachons Jocrant huosd Wi sk by e Depoanent of Ecoromn Devebopmast To wri®y e icaray kinty vt

W S So0aI0M0 0w a0

SRR A e S M

00:3:23

T A e ey e




Zb G

J i e Sultanate of Oman
Goverrmeal Caaress Benvices
3 tuskiens govom Ministry of Commerce and Industry
b
s § 3 dpad Mg
g B o ind g
S BRI R L
20010015 QI e s et

ot Al i Aac i yasd Boyona 63 SR O
g i Aikins gl f B

7473 by g 1 et 938 a3 Uy S
wm.mnnwu&zu‘-‘fw ST e s R

scldhathe

=
-
. GARD N,
S Jand A0l
WA P e
u.t.}.awg.uuwu.:guua-)u&&.huunw.».x

oy A1 g 13 ) B 0 b T BB 2 18 W e Tl SR S 8

20110831 o stmedalvatiati Sy bég'h sn cak :

M:W.amuwn- Minlstry Website : sww.mocioman gov.om 3138
e Website B oo Oyl Shadde 35303 ad e i)




ek e e

-
GOVERNMENT OF DURAS

OULFAME ELECTROMECMAMCAL WONYS LLC

GULFAAR BLIC TROVMECHANCAL WORKS L1 &

Limied Lesasy Corpamy(14)
00430 AP M
A
[ S et

nda f

T U] [ SNV [ TA—
DEPARTMENT OF ECONOMIC DEVELOPMENT

~ Liewnas Detalte |
PRAP I 0 Je X e bl
A A 0 Jaand Sy S g\
Mg A e Pk
oo Cute [0t ) Bl
LT ensre Wik b,
0CCI Ny, 11708 WA e

q

7001 Jepban Lhie 1

L S Lienes Activites | A ks
A Loy, emiston & A Fiston Syvees ot vhaed 1) Lol D L 5
Eanon A Maieesarce
e s e e e—p— s WA o S o St
Vel Farte & Crastocs Covacing A oWy S ped by
Plming § Tactary Costrastng Rt Ghl By L Lo
Puster & Coating Voarva Sty i Sl
Caperty & Foomng Comsaetng e bR Jt
teaa‘on Comacing W L2, W0n S DD 200 i 5
Evrming & Ovravmrtscon Wode U, 2 S
Dt Firgs & Fusaws Secvwons A AL D LD et
Dacticsl Fiing Cormacing W0 S Mt
Bee Carotrctors Carmacsng A AOII B N fe
A= P g i s
e
Tefapboce 7142008741 s 7.0 .80 a0 Qe
L W4 e0sTa =) ot © us-1e ERTEN
Mot My 1402171008 A ) Bt S b e e s b M e B GO
ERE RS s e
N o 29 o o J5 o B3 Ama ¥ QL) & ) o G20 = i e
Print Dute R L e s Revoit He. o ey
¥ Acvily v A e
q}: Owners B
i
‘if N oo R0t OOV 20 217 110 v b 3 D 1213 0D R ) o A Al 500 G 00 . § ey i 15 50 U )
AR AOTee) acTend Gumemert naend ot by of Cecocme Te vty b voens
R e

<,

T )

o
R -

o

A RAOR

Ol

L. .
oS

‘s
AR

e

O

Sin S A
L

-

» P .
TN




- s .

R e R X o D

I A S S

oo, o Mle S e i o, -
s A M S RO

COVIENMENT OF DUBAI

AR A A, Regiie e, 199388

Mo L. [

Cempany A S W0 W e

Name GULFAAR ELECTROMECHANICAL WORKS LLC

Lol Type Usited Lishiity CompanyRLG) Tapims 1 e 21 il an

Capley Dure 080420 P AL Reg. Dute TR0y Jo) o

DLBOUMNS S N e
e ol

P 200,000 et

Wo. of Snares S b

Corrercy UAL Devary S L

Ae-Coranoning. Venistons & As F arston Syvews
wtatenon & Mascerarce

Lahs Jod b« g b b Mg e B GON Ay e
[ Cemmerce Regletry Address [ ¢ e e U
D e e e et A T

Wl ol 30y A d y gt L

(o iihpe) 40 Sincd (o Sl
Vetet Ports & Cimtions Contucing Wi ) 4 hgad i)
Prmveg & tantary Caventtrg e SAB D) g B!
Electical Fasing Canvacing Lha® S !
Corpamivy & Fotrng Contracing g T w5y VIR S
wausston Cortectng A Shtied y A MU 23 b )
Lrgreweg 8 Oramertatcn Wans NP, G el
Eheavuat Fmrgs & Fanres Sarvvees B s o b e
Plasier & Ciacising Works 30D, ADN Sl
Imterir Docoraten S 3 St
Stal Cormrunin Conteiirg L S S S S
Pt Dote o0 e e gL LT 11 St
Acvry W2 et
Owreny ol ikt

T,

™
s

Se, S

-

e

B

e

SR

ol Moo Subalded Dav am 2 1A il tamt D B 1) P S0 R 1 A B 300 (o 5 sy Sy il 3 0 34 )
on bty Be Ta verly M Soanes kndy vt
e B fubecad cov se




e

GOVERNMENT OF Dusar

Marager | e

A Comasonny Versishums & Ao Fieton Dysters

[T 888818 A b,

Company Nasm oA A 0 S Sl 034
OULFAMT ELECTROVECHANICAL WORKS LLE

o eting i N 0 St iy M3
OULTAAR ELECTROMECHANIAL WORXS L L&

Lagsl Type Uirted Liskiay Company(LLT) [PPSR ¥ WY Pkl

Loy Cate. Q0oA01e el e 1o Date LoV e

CLACUNS BN el ] oxse s,

Regiviar ve. e S e N 1008 G Gose

} == __ Liconss Members | b Ui s

s )

LYE NR——T ]| PV T R—
DEPARTMENT OF ECONOMIC DEVELOPMENT

5

Ao has

Commercial License
[Z T

176013 s hhe 0

L Ucemee Activies | s b

W) a0 Ay 4 00 ) ifB A B

s il s 40 inad i 5 St
Matel Pans & Eimtons Comacting Al s oWy & ed b
Mrnog L Savay Cadeitey e SAh D) dhiad St
Pawe & Clasang Werky 2D, 20 Sl
Corzenery & Foonng Condecing [ RN S VN )
Paarion Cortrectng A A5 N QU 100 g
Frgeeng & Ovamasiatin Works WA, o St
Dactusl Feegs & Futens Sarvces LA U B g o2
Daiviel f g Comtractog D Lagd
e e Qecoraton D ppd i S
& e — ———a
> s == o RaAR Addrens | G
Treptere rLad08sT P PO e ot ol e
For Lo ) Parcel &2 e LT
Matite Na W02 1008 A gt Bate b 0t b b W e e GBS 5 e
e ——— o Resunafodaa
R asd g ol gy 20 o 46D oY ] & e Nk NS 5 Y i
‘ Pt Dube nowon wu Ao A Sovowt o f1en4Tss S
&
:’b Aoy L et o
‘is Cweas bad b e
o

"

<,

(PN Subatdod Gov o 250 b Ag) e s lamt 3 A 17D Chid Sana sl AP a4 0 o P e e i N A 40
mmwu—wwnnwaw—um To vardy Pun foanse Kindy vt

A

-

S e A
e

R R R

» P .
TN

R R
:.
e
q‘-
B . I\ 5 - A ) ._O « e 0.1' e
A e e oA




Y
SRR

L,
i b g
S by

WA deed
G

Ak 3 nt

B
1187

“wesre
Recest No.
To yeely e bceran Lndly vt

@& inse

[YSCRM T T S| | TR “

DEPARTMENT OF ECONOMIC DEVELOPMENT

¥
s
o

v A Ussess No.
A<V 1 Unsted Acab Emirates
A e O mcdent 0c wa

L s

ce4t
Tesy
LAl

nneas

(A3507700 £V GrOwrard B90¢ mPCLt WIret e by the Departrart of Caonares Duvelsperent
)
e

PR S alsed GOy a0 g 4 1o e x ek P P10 S D 0D i ta) A AT D 570 5 0B e b g Vi By 380 15

310000000 %
40 0000000 &

-
COVERNMINT OF DUBAY

DABDUNS &
L

Print Oate

Aty

Owrers




RN A e R R SN

M 3

(o o e Y e i s I e e e )
- VTP N I A O R A T
(per—y

wr—
Wk ey :
Lol rn® Aia?
Vo TN ETHAREIO & W@@.ﬁ»ﬂaa@“ﬁva%

- V%= | L
VB 3 DO RAMA Y
W P AR
Rz almonl @ [ ey vy v m\.w%\mg .
RIREYINT ! e B b e RUTR T G BE AL

) X IO /sy /L esdd
= | Ve e AR o~

0000

(705 2005 e 0% 2 5

PR U S 4. A e A e
R S R I

i

o

.
D~

o

L
B A A o R e

AR

-,

Ly

WO
W

.
S

..
Tt

W0
e

o

.,
O

4

.o
B

.
S

.o
N KRN

0
®

i » ~
S,

FHRAGE

G

-

-
-

o

R iniieiiniioiingie 4




Ll

GO0
Jrthé

e

POL W
OIS O

SRR

e " o

i e

A &“

5 M | .n?
Lto.\.un “m.u

p .

oo .?.rl.:rr)lh.n\.u_ e ‘l. 2

"

0

G
v

-

\
)
%

| / APJ. _.
m l|idsLﬂ¢ “\E_r\

By NEN 1D
L Ll.?L_ e et

L=d sl 3, \»n\\ .

ﬂﬂan TLE/N\LESO70

3
=)\
e

38

\
\\ \
ARG

‘-

2 SNANESAN Lo s e
& | - p2
s, — - 2 254 e
B | e DU g PR | b
¥ | A7e \owul,.fum.\.w ; o 3 ; 54
% .G;x%b Qa0 [L-G W i bes N - = g
o A | L2 e ‘. s ls: oo
“ I VieAZ Al h ! ¥

5 ST Y _ s &
. GRS T ..,cmu_m&d i n).,n Ao v fem A s e
w\e 4 - ' - .

R SEVo T o Lt TP et  _ B

i

El*"nv‘w

J_Qp urn n\l !.
-h -o )

AT A




o "~-:'W4’ A o s
g o
# 57 s Y 72077774577
/////// “ A 77 3
7 2 4
e 7, 7 77
/ $ 7
Z o 7 /// ////// L
7 % 75 77
4)&1_"' 77
.7 4/

//é/

7

Appreciation b
our valuable clients




A

A A AT A

e
.

YOV
e e me

e

o,

S

N

e

-SRIy R

a

o hle e
G

AL .

INTERNATION

QABDAH () ampul

P iy

M/s Gulifaar Business Corporation
Dar Al Nahda Building

P.O.Box: 93405

Deira, Dubal

Letter of Agguclalion

We are happy 10 inform you that our appreciation to Gulfaar business corporation for
playing an important role in recruiting 700 candidates for Dubai major projects from the
period of 2013- 2014, Your ability to motivate our

pany has r d in a sig
crease in profitability. The way of gulfaar works with as is great. They gave timely report
with accuracy and transparency. They were supportive in terms of making flow ups of the

recruitment process

As far as the team of Gulfaar is concerned, they were very professional, responsive,
co-operative and dedicated towards their contrnibution of recruitment of Al Qabdah Interna-
tional Construction LLC
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Dubai : Tel: 04 2658111 Fax: 04 2658118 P.O.Box: 92388
Sharjah  : Tel: 06 5507787 Fax: 06 5507797 P.O0.Box: 28912
Ajman : Tel: 06 7467441 Fax: 04 7467452 P.O.Box: 18966
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M/s Gulfaar Business Corporation
Dar Al Nahda Building

P.O.Box: 93405

Deira, Dubai

Letter of Appreciation

It is my pleasure of offer our appreciation to Guifaar business corporation for playing an
important role in recruiting 2450 candidates for Dubai major projects for the period of
2010-2013. The way of gulfaar works with as is great. They gave timely report with accuracy
and transparency. They were supportive in tferms of making flow ups of the recruitment
process,

As far as the team of Gulfaar is concermed, they were very professional, responsive,
co-operative and dedicated towards their ibution of recruit t of China State
Construction Company

Project Name Year of Period Recruitment
Sweihan Residential Complex Project. 2010 - 2011 750 Nos
Zallag Resort Hotel 2010 - 2012 800 Nos
Doha Tower 2011 - 2012 500 Nos
Outer By-Pass Ext, Umm Al Quwain 2011 - 2013 400 Nos
For and on behalf of,

China State Construction Engineering Corporation (Middle East)(L.L.C)

YUTAO lzj_ "{li
N

PRESIDENT& CEO

China State C Eng g C (Midcle East) (LLC)
PO Bos 60052 Dutisd, UAE. Tet 044537208 Fax 044537308

PO Box 130903 Aty Dhats, UA K. T 02-00013600 ax 02-6501300
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5% As far as the team of Gulfaar is concerned, they were very professional, ponsive,

g co-operative and dedicated towards their contnibution of recruitment of China State

;: Construction Company

i8e

W

;0._. Project Name Year of Period Recruitment

G

: Southern Sun Hotel 2010 - 2012 400 Nos

Ladies Club, Abu Dhabi 2011 - 2012 600 Nos
Nad Al Sheba Racecourse 2011 - 2012 900 Nos

i Al Amal Psychiatric Hospital, Dubal, 2013 - 700 Nos
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M/s Gulfaar Business Corporation
Dar Al Nahda Building

P.0.Box: 93405

Deira, Dubai

Letter of Appreciation

It is my pleasure of offer our appreciation to Guifaar business corporation for playing an
Iimportant role in recruiting 2600 candidates for Dubai major projects for the period of
2010-2013. The way of gulfaar works with as is great. They gave timely repor! with accuracy
and transparency. They were supportive in terms of making flow ups of the recrultment

For and on behalf of,

China State Construction Engineering Corporation (Middle East)(L.L.C)

YU TAO /4‘_ ’l‘S
PRESIDENT& CEO bt
China State C 9 g Corp {Miode East) (LL.C.)

PO Boe 63032 Dutel, UAE. Tel: 044537264 Fax
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P ODox 120900 Abu Dhetn. UAL T 024501500F ax: 02-6201200
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M/s Gulfaar Business Corporation
Dar Al Nahda Building

P.0.Box: 93405

Deira, Dubai
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Letter of Appreciation

It is my pleasure of offer our appreciation to Guifaar business corporation for playing an
important role in recruiting 2800 candidates for Dubai major on going projects from the
period of 2014, The way of guifaar works with as is great. They gave timely report with
accuracy and transparency. They were supportive in terms of making flow ups of the
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5% As far as the team of Gulfaar is concerned, they were very professional, ponsive, -

co-operative and dedicated towards their contribution of recruitment of China State

Construction Company

25 353
i8e
o s -+
;0._. Project Name Year of Period Recruitment 3;
s L)
& S
g Rashid Abdulla Omran Hospital 2014 - 400 Nos
Central Bank of Kuwait 2014 - 650 Nos ¢
5;
Shamkha South Infrastructure On going 800 Nos
. b5
ﬁ, Improvement of Emirates Road On going 950 Nos _%;
) Te
® %

S

For and on behalf of,
China State Construction Engineering Corporation (Middle East)(L.L.C)
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PRESIDENT& CEO
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China State C Q3 g Corp M East) (LLC)
PO Boe 63002 Dutel, UAE. Tl 0445372648 Fax: 044537368

P ODox 13093 Abu Dheta. UAL T 02650 1506F ax. 02-6201360
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PAID UP CAPITAL Q.R. 5,000,000 -3 :g33-8! JWI )
Combined Group Co. for Trading & Contracting W.L.L.

M/s Gulfaar Business Corporation - Kochi
Dar Al Nahda Building

P.O.Box: 93405

Deira, Dubai

Letter of Appreciation

It is our pleasure to inform you that our appreci to Gulfaar busi corporation for

playing a most important role in recruiting 800 candidates for Qatar major projects from the
period of 2014- 2015, Your enthusiasm and abllity to motivate our company has resulted in
a significant (ncrease In profitability. They gave timely report with accuracy and transpar-
ency. They were supportive in terms of making flow ups of the recruitment process

As far as the team of Guifaar is concerned, they were very professional, responsive,

co-operative and dedicated towards their contribution of recruitment of Combibed Group
compantes W.L L.

For COMBINED GROUP ANY FOR TRADING AND CONTRACTING W.L.L
Co——————_
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ASTRA INDUSTRIAL COMPLEX CO. LTD. ‘r@) e b—Mth__G:;
For Fertifzwe and Agrochemicals "ASTRACHEM® v e sl b dmna? e I B gy

February 22, 2011

Sublect: LETTER OF APPRECIATION

On behalf of Astra Industrial Complex Co. | have great pleasure to affer high appreciation for
the invaluable contribution rendered by Gulfaar and its team in a professional manner to
make a hallmark of success towards rapld mobilization of manpower for Astra Industriat
Complex Co.

We also recognize and appreciate your timely documantation and well erganized transmission
of reports which transpires high professionalism of your organization and staff.

Thanking you,

Best regards,

/_—%‘\ *_2‘—:.:5;;“15‘
— T
Eng. Bilal .M. Al Zoubl N7 &'&z"""“—t&iﬂ

Production Manager
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Date:
To Whom [t May Concern
Dear Sir/ Madam,
We have engaged the services of M/s.Gulfaar for ) of professionals, skilled / somi
and urskilled for our projects In Qatar.
Our rience in engaging the of M/fs Gulfaar ks good, for the entire team of
Gulfaar have o d professionalism all thry out the execution of the awarded work.
We ace much pleased with their dedicated team work and well coordinated eMorty at all levels
in ring timely perf with regard to the deploy of the selected prosp As

we have experienced in our dealing with M/s GuIfaar their response to our needs has always
been very forthcoming and the quality of resumes they proposed has always been meeting
our needs. We have also noticed that M/s Gulfaar by virtue of their offices in Gulf

ntries and other countries.. le: Nepal, St Lanka, Bangladesh, Pakistan & Phillppines are
able to offer multinationals and this has positively supported aur needs of professionals from
different countries.

Gulfaar has an Office In Qutar which makes it easier to coordinate and speed up the
recruitment process.

We admit that M/s Gulfaarhave played a positive and partnership role with us during the
entire period of our recruitment drive, pee as well as post selection. This has positively helped
us in our project goal.

We would always engage the services of M/s Gulfaarfor all our manpower needs In future as
well and we do not hesitate recommending the services of M/s Gulfaar to any company that
looks for reliable HR Consultants and R service provid

Yours F
Y4 //
AA L Lokl
7 Alessandro Vidale
Administration Manager

.
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LETTER OF APPRECIATION

0 ’.‘ ,".'9!?. B ? ‘! X A‘:“'&:’

e D
el s

-

Sla Wo S

(@)




Haadquarters | A snooer W'/. 'I‘:‘lhbl;;\:-,‘,‘f - | bt
O fes 350 A krobel 3198 =S g N NI AR TP i
W (EN AT LT T PTNNRI TR v FRSE SN ) ::f::::":: e
Fae 0N VA-FLTY oS g goie Jgg Voo e Ry ! -
Miyadh Otfice pradd = gt AN © g ate

1O Mo 3854 - Flgaon | ARy L W|sousc°. AR i e AL
T OV ATOONEY ¢ P (D1} 476 12851 ABDUSMA”&AL'K:%“:MM PN ARRL UL VN Y e
Capeal HAR 300000 900 Fuby Paat
Haat Ofce - Dameras

LETTER QF APPRECIATION

Aller reviewing vanous recristment agencies in indsa, we have selected Gulfaar 1o partoer with us
in our talent search. As & Large CoNstructon company, recruitment is @ very dynamic process and
sizatde actvity where quality and timely delivery are the hey components to successfully manning
projects and commenting oparations, Gur requir in vecting proposed rec agencies n
thurefore very stringent where the two koy factors ate used to measure performance.

Il gives me pleature to wite s note of appreciation, recogmizng the excelient service provided by
Gulfaar <o far in term of profesuanalium and meetiog our requicements. Their latwon office in the
Eastern Provine also provicwes the mach requited Coordinalion support 10 emure that processes are
etficently moving forward and meeting stringent deasdlines

With best wishes
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FAISAL ELECTRO-MECHANICAL CO. LTD, B N PR PP PP
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CERTIFICATE OF APPRECIATION

This Cenificate of Apprecinthon has been awarded 10 M/S GULFAAR for being our
Manpower provider from INDIA, BANGLADESH, NEPAL, & PAKISTAN.

-

GULFAAR have contributed workforce 1o our organization as of year 2004 up to the
present.

This Certification is issued 10 GULFAARon this 20* day of June 2009.
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Ref: MRK/ADM/GEN-025108 Date 02 June 2009
M/s Gulfaar Business Corporation

Dar Al Nahda Bulilding

P.0.Box: 93405

Deira, Dubai

LETTER OF APPRECIATION

SUBJECT:

Mohammed R AlKhathian For Contracting have great pleasure to announce our
high appreciation for the nvaluable services rendered by Gulfaar and its team
In & high professional manne: n order 10 make a hallmark of toward:
rapid mobdization of manpower for M. R. Al-Khathlan For Contracting

We also recognize and appreciate your timely documentation and systematic
transmission of woekly and other reports which expedites high professionaksm of
your Organizaton and Stal!
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Concrete Products |

Abudhabi- 20" May 2009

To Whom It May Concern

Re: Confirmation

Drear Su/Madam,

We hereby confirm thot Ms. GULFAAR Support Service v a Icading uman  Resources
Muanagement Consultancy and Placement Company. 11 is an 1SO 90012000 Certified Company
und they have their corporate office in India, with a network of offices in Nepal, Sri Lanka
Bangladesh, Pakistan. UAL, Kuwait and KSA totally owned and staffed by GULFAAR

Simee a couple of years, they have been employed by us as recruiting agency for our manpower
requirements. They have set high quality standards in bringing competent candidates and have
been very effective and efficient in recruiting and mobilizing hundreds of different catogorics of
senior &nd junior, Site and office stafl, QA ' QC Engincers, QS. Safety Enginecrs. Plant Operators,
Tradesman & unskilled workers and Security Guards, Mason, Carpenters, Sweel Fivers otc. They
have provided efficiem and very co-ordinated supports and arrangements during our recruitment
related visits abroad

GULFAAR hase been very efficient in achieving our company s abjective over the last years and
their services is still considered for the current and future projects. Therefore, we strangly advocae
GULFAAR for any other company necds for manpower and recruitment,

Yours faithfully,
For Hi-Tech Concrete Products LL.C




Nesma Lau

& Partners amla iy

March 22, 209

LETTER OF APPRECIATION

Deear Sir

We would like to thank you for the quality of services and collaboration
with Nesma and Partners Contracting Co., L3d. All your stafl members
showed professionalism and ethical bohavior at all times. understanding

our busi needs and reg;
Along with your team, GULFAAR proved to be an excellent business
channel selecting and recruiting qualified ad-hoc personnel. We strongly
d vour ongani having d the name and fame in
delivering profesdonal services
3
GULEAAR has the potential to attain international success thru well
deserved achivvement.
Wishing you all the best in the future endeavors.
On behall of
Nesma & Partners Cont. Co,, Lad
Carlos Warde
Officer Human Resousrces
il
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Dubar, 37 May 2009

TO WHOM IT MAY CONCERN
Re: Letter of Appreciation.
To Whom 1t May Concern
We have boen working with Gulfaar over the tast 2 years rm,nmmuwcwmul
Recruilment Agency 1o meet the manpo e of 1he Op v and T Dwpartments al
our Jobel Al Terminals in the UAE

womvabuwummemmmoﬂmmmd
Emmuwuvmmdamwmmnmmmmmt
1798 10 India and Sn Lanka

Wommmmmvmwmmwmmm:mm and Dusinessos.
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TECTON ENGINEERING & CONSTRUCTION L.L.C.

CTON
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April 28, 2000
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TO WHOMSOEVER IT MAY CONCERN

It is with abundant pleasure we place on record the excellent services being
rendered by Mfs. Gulfaar in meeting our varied manpower requirements.

We have been sourcing different categories / nationalities of manpower from
them for many years. We found that they have well established offices and
traned staff to take care of the entire gamut of manpower selection, right
from scouting the appropriale candiiates fto placement of selected
candidates. Their professional approach to multiple customer requirements
is noteworthy

SN

) We wish them all success for their future endeavors

iy

e

For TECTON Engineering & Construction LLC
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International Electro-Mechanical Services Co. (L.L.C.)

K=

IEM/04/2009 29" Apnl 2009

TO WHOMSOEVER IT MAY CONCERN

This is 10 confinm that we have been availing the services of M/s. Gulfaar  Support Services for
our manpower requireements since 2003,

Mis. Gulfaar are a an 1SO 9001:2000 Certified and a professionally managed Human Resources
A Management Consultancy & Placement Company with offices in Nepal, Sri Lanka, Bangladesh,
Pakistan, UAE, Kuwait and KSA.

U

So far we have recruited around 2500 personncl through M/s Guifaar  und we are very happy
with their services. They are very efficient, responsible and proscuve in their approach and we
have no besitation in recommending their name 10 any prospective employer who may wants o
engage their services,

fof INTERNATIONAL ELECTRO-MECHANICAL SERVICES CO. L.L.C.
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CITISCAPE

Date: 12 Apnl 2009

APPRECIATION LETTER

W. Cinscape would like ro take this opportunity (o express aur smeere
prattude o Guifaar for its perpetual contribution and effort 1o all of our
manpower requirements. With the presence of thelr - house professional
ream from India, Nepal, Bangladesh, Pakistan and Sn Lanks they can
instantancously provide qualified personne! for the job.

We have been closely working with Gulfaar for more than one year and
we are very satisfied to the kind of service they offer s and when we
require.

Agnm. on behalf of Citiscape our sincere thunks for your enthusiasue
participation in all our company’s objecuve. There's no doubr that i would
not have been suceessful without vour support. Trust that our workmg
relanonship will go a long way.

Respeetfully Yours,
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L 1)

ool Thin 64 10 eapress eur grest approviation foe the excellont servicr resdered by Gutfaar

THRE L ey teams b professionally haodbag (he bmmedi . of the manpo

T a0 pequitement of Sawdi Fisheries Company prejects.

! Thew yuur timely & joos snd rapid p of 15 Biting formalitios of wur

requated P e bad fully wur work targets.

This etter of apprecation is ssued for whatever bogal porpose i may serve best.

Vours trudy,
FOR SAUDI FISHERIES COMPANY:

- =

«“‘Q\_Y

= =
ABDULLA'AL-LAHDAN
Humen Revowrces Manager
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Gulfaar Networks
GULF AND EUROPE

QATAR P.O. Box: 93405, P.O. Box: 475,
P.O. Box No. 32517, Near Almulla Plaza, Farwaniya,
Salam Street, Dubal, UAE 81015, Kuwait
Doha, Qatar.

P.O. Box: 3878, Mazran Street, P.O. Box No. 32517,

Al Khobar 31852, Green Ptace, G.M.K. Bulvari No: 52/19,

Kingdom of Saudi Arabla Tripoli, Demirtepe, Ankara,
Libya. Turkey.

GULF AND EUROPE

Maharajganj Chakrapath, 176 1/1, Dimbulia Road, The Penthouse,
Salagharn, Hattan 22000, Montepino Building,
Kathmandu, Nepal. Sri Lanka. 138 Amorsolo Street, Makati City.

House No. H-80 (2nd Floor), M-26, Comiche Residence, No. 111C, Nguyen Son Street,
New Airport Road, Banani, opp. Bilawal House, 2nd Floor, Long Bein District,

Kakoli, Dhaka 1213, Khyaben-e-Saad: Ciifion, Hanoi Capital, Vietnam,
Bangladesh, Karachi. Pakistan
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giECMITNG AND FACILITIES MANAGEMENT SERVICES

Human Resource Consultancy A :POBox:93405, DUBAI, UAE
Engineering Services (MEP) T :497142665741/42
Facilities Management F :+9714 2665 743
Cleaning & Security Services M: +971 555019667
IT Related Services info@gulfaar.com
www. gulfaar.com

An 150 9001-2008 Certified Company

@io




